HOMOPHOBIA, FROM A MULTI-OPPRESSION PERSPECTIVE

WIGAN SOCIAL SERVICES (MENTAL HEALTH) EVALUATION SHEET

1.  Do you have a better understanding of what Homophobia means?  Yes 5 No 1 (well presented but I already had a very good understanding of homophobia)

2.  Do you feel better able to challenge Homophobia:

	a.  in yourself?  Yes 6
	b.  in others?  Yes 6
	c.  in your work situation?  Yes 6 

3.  State one way in which you intend to challenge your own Homophobia:

Reading more
Taking assessment of personal homophobia to work base.
I feel that I don't have any personal issues with homophobia.
By making myself more aware of the ways I can support the development of appropriate organisations
Be  more aware of other's feelings.  Sometimes I have asked questions and didn't realise they can sound inappropriate.
Acknowledgement.  Challenging others.

4.  State one way that you can support  Lesbians and Gays at work:

Respect
By providing opportunity to challenge homophobia through discussions.
Don't be discriminatory and respect them.
Doing my job properly to ensure that the sector develops.
Be there if they need someone to talk to.
Empowerment.

5.	Are you more aware of what some of the issues are for Lesbians and Gays, e.g.

·	internalised homophobia Yes 5 No 1
·	continued minority stress Yes 6
·	identity development Yes 6 (1: but only touched surface)

6.	Do you know how to access further information about Lesbian and Gay issues?  Yes 6


7.  Which methods used in today's session were most/least effective in helping you to learn? 

Wordstorm, Most: 1  Least: 4 Blank: 1 (aware of them, find some offensive. I do understand in some instances can be appropriate to discuss)
large group discussion, Most: 4  Least: 2
small group discussion, Most : 6 Least
pairs, questionnaire, Most: 5  Least 0 Blank: 1
powerpoint, Most: 5 Least: 0 Blank: 1 (comment:  but only if backed up with handouts)
handouts, Most: 6 Least
video, Most: 5 Least: 1
case study, Most: 5  Least: 1

8.   Is there any further training/information about Lesbian and Gay issues you would find helpful in work?
Up-date training.
Make the course compulsory to all workers.
Information about regional organisations
Would welcome further group work.
Information on who to refer to.

9.  Is there anything else you would like to say about today's session?

Useful
I think the people who attended this course had a certain knowledge about homophobia and LGB issues.  The professionals that would benefit most from this course would not attend on a voluntary basis.
I felt this session was very informative but would like more time to explore more in-depth issues.
Interesting and informative.  Highlighted my own perspectives around discrimination and areas on which to work.
Thanks for sharing personal experiences.

ROUNDS

Negative Points: 

Need longer, more in-depth x 4
Staff who need to be here aren't here.
Present positive sides not just negative ones
Realisation how deep-seated the problem is.
Saddened at extent of homophobia.
How to challenge people's opinions.
Awareness how bad Wigan is - and that everyone knows this!

Positive Points:

Awareness
Has made me feel more comfortable to tackle LGB issues.
Web sites.
Informative.
Development of identity.
Openness in group.
Glad came, lots of information, see how team reacts.
Good material, read/follow-up with team meeting.
Networking.


